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GLOBAL MASTERIN PERFORMING
ARTS MANAGEMENT FACULTY

Simona Biancu, Head of Marketing, Sponsoring and Fundraising

Tommaso Agasisti, Full Professor at Politecnico di Milano - School of
Management

Deborah Agostino, Associate Professor at Politecnico di Milano - School
of Management

Davide Armati Battistelli, Stage Manager ad Teatro alla Scala

Michela Amaboldi, Full Professor at Politecnico di Milano - School of
Management

Richard Baesley Maloney, Associate Professor, New York University,
United States

Axel Baisch, Managing Director at Hertie School of Government Berlin

Umberto Bellodi, Head of Cultural Cooperation Department at Accademia
Teatro alla Scala

Paolo Belluso, Tour Manager

Alberto Head of i at Piccolo Teatro di
Milano - Teatro d'Europa

Paolo Besana, Head of Communication at Teatro alla Scala

Lutgart Behiels, Vice President Marketing, Warner Classics and Erato
Enzo Andrea Bignotti, Controller at Teatro alla Scala

David Binder, Senior Executive Producer

Paola Bisi, Head of External Relations and Communication at Accademia
Teatro alla Scala

Andrea Bogglo, Professor of History and Social Sciences at Bryant
University

Andrea Boi, Stage Manager at Teatro alla Scala

Alessandro Borchini, Head of Marketing and Communication at Piccolo
Teatro di Milano - Teatro d’Europa

Daniele i Head of Music D¢ at ia Teatro alla
Scala

Alan Brown, Principal at WolfBrown
Katherine E. Brown, Executive Director at New York City Ballet
Hans de Bruijn, Professor at Delft University of Technology

Raffaella Cagliano, Full Professor at Politecnico di Milano - School of
Management

Francesca Campagna, Consultant in P ing Arts

Giuliano Noci, Full Professor at Politecnico di Milano - School of
Management

Elena Park, Executive Producer, Radio & Supervising Producer, Live in HD
at the Metropolitan Opera

Elena Paul, General Counsel and Corporate Secretary, Alvin Ailey
American Dance Theater

Ronald Perlwitz, Head of Music Program for the Abu Dhabi Tourism &
Culture Authority

Paolo Petrocelli, Head of Dubai Opera
Glanluca Pojaghi, Partner of Pojaghi Law Firm

Annalisa Pozzi, Head of production and touring, Béjart Ballet Lausanne
Jorge Prendas, Director of the Educational Program at Casa da Musica
Fabio Sartorelli, Professor at the "G. Verdi* Conservatory in Milan

Amanda Saunders, Director of Development at the Royal Opera House
Covent Garden

Christina Scheppelmann, General and Artistic Director of La Monnaie
Marc Scorca, President/CEQ, Opera America
Jordi Sellas i Ferrés, Senior Marketing Consultant

Carmen Spiazzi, Head of Administration at Piccolo Teatro di Milano -
Teatro dEuropa

Andrea Tober, President at the Hanns Eisler University of Music
Carlo Torresani, Director of Cultural Promotion at Teatro alla Scala

llias Tzempetonidis, Casting Director and Artistic Area Coordinator at
Teatro S. Carlo

Roberto Verganti, Full Professor at Politecnico di Milano - School of
Management

Karsten Witt, Founder of the Karsten Witt Musik Management

Flora Yu, Executive Director at Hong Kong Arts Festival

Francesca Agus, Head of Marketing and Fundraising at Teatro alla Scala

Rita Cannata, Senior HR Consultant
Amy Cassello, Artistic Director, Brooklyn Academy of Music
Maria De Rosa, Director of Production at Teatro alla Scala
Serge Dorny, Superintedent at Bayerische Staatsoper

Silvia Farina, Web and Social Media Manager at Teatro alla Scala
Rossella Ferrari, Professor of China Studies, University of Wien
Nadia Ferrigno, Director of Programming at Teatro alla Scala

Marco Gambaro, Associate Professor of Media Economics and Economics
of Comunication at University of Milano

Francesco Giambrone, Superintendent at Teatro dellOpera di Roma
Roberto Giovanardi, Senior Artistic Consultant
Andrew Higgins, Director of Development at Imperial War Museums

Vito Let ecturer in Pedagogy and History of Dance at Accademia
Teatro alla Scala

Lanfranco Li Cauli, General Director at Piccolo Teatro di Milano - Teatro
d'Europa

Claudio Longhi, General Director at Piccolo Teatro di Milano - Teatro
dEuropa

Peter Maniura, Director of IMZ Academy and Senior Communication
Consultant

Marianna Martinoni, Senior Consultant in Fundraising
Andrea Minetto, Cultural Project Manager

Kirsten Munro, Director of Development, The Joyce Theater Foundation
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INTERNSHIP PROGRAMMES

The educational path is completed with an internship
experience (3 to 6 months) guaranteed to each
student. This is a great opportunity to learn on the job
and to benefit from our solid and extensive Italian and
International network of theaters, festivals and
performing arts institutions.

AMONG THE RELEVANT HOSTING PERFORMING ARTS INSTITUTIONS THAT HOSTED OUR
STUDENTS THERE ARE:

Teatro alla Scala (Milan)

Karsten Witt Musik Management (Berlin)

Piccolo Teatro di Milano - Teatro d'Europa + Hong Kong Arts Festival (Hong Kong)

(Mitan) + Ping-Pong Arts (Beijing)

+ OperaNorth (Leeds)

The Metropolitan Opera (New York)

New York City Ballet (New York) Opérade Lyon (Lyon)

A i Ballet Theatre (New York)
merican Ballet Theatre (New Yorl) « OperaEuropa (Brussels)

Brooklyn Academy of Music (New York)

Teatro Real (Madrid)

Joyce Theater (New York)

Palau de les arts Reina Sofia (Valencia)

Manhattan School of Music (New Y
anhattan School of Music (New Yorky . IDEAL Centre d’Arts Digitals de Barcelona

Teatro Regio di Torino (Turin) (Barcelona)

Teatro dellOpera di Roma (Rome)

Nostromo Live (Barcelona)

« Teatro San Carlo (Naples) «  Festival Verdi (Parma)
« London Symphony Orchestra (London) «+ AsLiCo(Como)
« Warner Classics (Paris) « Aterballetto (Reggio Emilia)

FIELD PROJECT

In the field project led by the Marketing and C ication D of
the Piccolo Teatro di Milano, the class is divided into different groups which
have to develop a project on a specific topic, recreating the tasks of the

department inside each group.

MI L AN“ The students have about seven days of time to complete the project and they

spend this period inside the offices of the Piccolo Teatro.

The whole work on the project will be evaluated by a commission composed by
professionals from Piccolo Teatro.




INTERNATIONAL WEEK IN BERLIN

BERLIN

In between history and modernity, the class will
experience aweek n one of Europe's most
important capitals.

PRODUCTION

Learning from the professionals the main features
of the repertoire production system.

INCOLLABORATION WITHTHE HERTIE SCHOOL, BERLIN

DELFT

Aunique field experience in the city of Delft, home
t0 one of the world's most prestigious technical
universities and a vibrant hub of innovation.

INTERNATIONAL WEEK IN THE NETHERLANDS

CULTURAL POLICIES
Knowing and understanding the cultural
background, with reference to Berlin's history and
cultural landscape.

INCOLLABORATION WITHHOCHSCHULE FURMUSIK
HANNS EISLER BERLIN,

PERFORMANCES

The class can attend performances of opera,
dance, operettaand drama n Berlin's most
important performing arts venues.

INTERNATIONAL LEADERSHIP DYNAMICS
Gain insight into leadership styles and strategies
specifically designed for the performing arts,

fostering the ability to manage and inspire teams.

SOFT SKILLS EXPERIENCES

Practice ial soft skills for Participants will foster relationships and interact
ication, and inspiration in ingarts  with esteemed professionals in the leadership field.

management.

INCOLLABORATION WITH TU DELFT
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STUDENT PROFILE AND ACADEMIC BACKGROUND

ADMISSION REQUIREMENTS
Candidates with a B.A. or equivalent Candidates with formal music, arts or Candidates without a formal degree The age limit for admission to the
who wish to pursue a career in the dance education who wish to acquire who have aminimum of 3 to 5 years Master is 35 years old.
1] performing arts or cultural sector. 1] managerial and organisational skills. L] working experience in any field and [ ]

wish to pursue a career change.
General knowledge of the non-profit
sector would be advantageous.

AREA OF ORIGIN

o 16% M Th Th

Italy Europe Americas Asia Africa

ACADEMIC BACKGROUND

80%

Humanities/Law

A

N/

Economics /

Iy |

Scientific disciplines

\
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ALUMNINETWORK

Your entry into the POLIMI Graduate School of Management and Accademia
Teatro alla Scala communities begins upon your arrival and continues after
your graduation, when you join the POLIMI GSoM alumni network, which has
over 20000 graduates, and the larger Politecnico di Milano community, with
more than 210,000 members, including over 35000 graduates from the
School of Management, as well as the Accademia Teatro alla Scala alumni
network.

The School's Alumni Engagement Team is constantly working to provide the.
entire community of former students with opportunities for meeting and
exchanging their skills and experience. All this is with a view to feeding and
nurturing hesi ity: a is, in fact, the result of a
unique fusion of exceptional skills and expertise, as well as constant
professional development and a network of valuable, high-quality contacts,
which is built precisely through being part of the community.

Community engagement s based on three main pillars, which are: shaping

seful care ing through ions and igniting the future.
As for the first of these, the School partners with our alumni through
and personal p designed for all those

who aspire to be Purposeful Innovators and to generate a positive impact on

society. The services include the Purposeful Coaching path, aimed at

supporting alumni in building meaningful careers guided by a clear and

defined Purpose, and the Professional Development — Training Catalogue,

dedicated to ing the and the application of career
skills useful for building i careers.

Alumni La Scala was formed so that this heritage of experiences and
knowledge can be strengthened and expanded through constant new input.
The majority of the content are organized into specific sections, allowing the
alumnito continue their professional growth and stay abreast of the latest
developments: job opportunities (job platform), professional and personal
exchange (networking), invitations to exclusive events (events), exclusive
learning opportunities (lfelong learning), mentoring for the youngest alumni
by acclaimed former students (mentorship), and a section where they can
present their own projects to the community (incubator).

The platform is also open to companies and institutions involved in cultural
promotion, the performing arts, advertising, or events. These include not only
those havi i i ionships with the Academy, but
also the many different organizations looking for ionalfigures with a
solid background in culture and the performing arts, a guarantee offered by
the LaScala Academy. Companies and institutions can post job offers and
promote their events and projects in a specifically dedicated section. These
are additional ities for within the ity and for
bringing new vitality and dynamism to Alumni Accademia La Scala.

g
£
,

As for the second, our Alumni Clubs - which you will be able to join - should
be mentioned. Created to bring together people who share an interest or a
professional goal, they allow alumni - and also students - to meet, share
experiences and stay in contact with the School. Each of our Clubs - Business
& Digital Transformation, Consulting, Corporate Innovation, Entrepreneurship,
Finance Innovation, Football, Healthcare & Life Sciences, LeadHERship —
Empowering Women in Business, MBA, Project Management, Sailing, Supply
Chain Management & Logistics and Wine Tech - creates a strong sense of
belonging. Finally, let’s not forget Shape the Future, the Global Alumni
Conference organised by and for the Alumni Community to celebrate the
accomplishments that shape the future of innovation, entrepreneurship and
sustainability.

Moreover, you'll also be able to subscribe, both online and via app, to ALUMNI
ia La Scala: a lively, i that hosts ity of young
talents who have entrusted their futures to one of Europe’s leading
educational institutes in the performing arts. Pursuing their studies at the
same institute, Academy alumni have shared unique experiences in the
classrooms, behind the scenes, and on stage at Teatro alla Scala, learning,
assimilating and mastering a particular way of living and doing theatre. They
are young people who have nurtured their passion through hard work and
inatic ing it into a ion. Now, backed by a wealth of
skills, competencies, and knowledge, they have become true maestri of the La
Scala method, its ambassadors to the world.
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APPLICATION PROCESS

DEADLINES

11

* EUcitizens: 30 September 2026

«  Non-EU citizens: 16 September 2026

Please, note that we have different rounds of
selections planned (see below) and we admit
students until full capacity of the class.







